
 A
n
n
u
al

 R
ep

o
rt

  
2
0
1
8

 
Town of Manlius 

Police Department 



January 1, 2019 

 

 

Dear Residents: 

 

The Town of Manlius Police Department continues to develop and enhance our commitment as the finest 

community policing agency in Onondaga County. Developments in stakeholder collaboration, technology 

and advancements toward proactive policing and problem solving have been tremendous; but our philosophy 

in service has not waivered.  

 

In 2018 we refined our mission statement with concepts drawn from our own membership. It now includes a 

reinforced commitment to communication, problem solving, the forming of additional partnerships all while 

earning the respect and trust of our community. We formed and met with a group of community members 

who provided input toward our new strategic plan, which I hope to unveil soon. We upgraded service equip-

ment and established a new Unmanned Aircraft System (UAS) taking full advantage of cutting-edge technol-

ogy. 2018 included the One Mind Pledge, a commitment toward establishing a Crisis Intervention Team 

(CIT). Concepts include forms of de-escalation and alternatives to arrest. We have trained five officers in 

CIT who can provide enhanced services to those suffering from mental illness. Everyday our officers are 

committed to their oath; the oath to serve as both guardian and warrior! 2018 was another year which al-

lowed us to strengthen law enforcement legitimacy and broaden our overall commitment to excellence. As 

you can see by this report, 2018 was another busy year.  

  

I am so proud of what we have accomplished, excited for our future and honored to serve as your Police 

Chief. 

 

 

Sincerely, 

Michael J. Crowell 

Chief of Police 

TOWN OF MANLIUS POLICE DEPARTMENT 

Chief of Police 



The Town of Manlius was established in 

1794, is approximately 54 square miles and has 

a population of around 32,370 according to the 

latest  census (2010). 

The Town of Manlius is located in    

Central New York within Onondaga County, 

and is an eastern suburb of the City of Syracuse.  

The Town of Manlius is home to the villages of 

Fayetteville, Manlius and Minoa, and to the 

East Syracuse-Minoa and Fayetteville-Manlius 

School Districts.  Within its boundaries are state 

parks, village parks, a medical center, shopping 

plazas, and recreational areas. 

Today, the Town of Manlius Police Department serves over 32,000 residents, and is the primary full 

service law enforcement agency for the three villages and the town.  The agency responds to an average of 

20,100 dispatched calls for service a year, provides marked patrol services, investigative and juvenile opera-

tions, school resource officers and offers a vast array of services to the citizens of the jurisdiction. 

 

Prior to 1985, the three villages each maintained police departments which also provided police        

services to citizens residing outside the villages.  In 1985, the Town and the three villages entered into a joint 

municipal agreement to provide police services for both town and village residents and became known as the 

Town of Manlius Police Department.   

Town of Manlius Police Department 

Past Chiefs 

TOWN OF MANLIUS POLICE DEPARTMENT 

History 

Chief L.N. Capria Jr. 

1985-1997 

Chief R.E. Carbery 

1997-2002 

Chief  F.R. Marlowe 

2002-2017 



TOWN OF MANLIUS POLICE DEPARTMENT 

Organization 

The Town of Manlius Police Department is a paramilitary organization that uses a typical hierarchical 

structure for its routine operations.  There is one chief, two captains, one lieutenant, six sergeants, twenty-eight 

officers, nine civilians (both full and part-time), and a police chaplain.  The department is comprised of two 

divisions: administrative and operations. 

The administrative division is responsible for fiscal and property management, personnel, recruiting, train-

ing, planning, research, crime analysis, police vehicle acquisition and maintenance, inventory control, law en-

forcement accreditation, network systems, and evidence and property security. 

The operations division is responsible for providing continuous patrol coverage, traffic operations, bicycle 

patrol, investigations of all crimes and serious incidents, evidence collection and preservation, juvenile opera-

tions, school resource officers, public information, crime prevention and community relations. 



TOWN OF MANLIUS POLICE DEPARTMENT 

Employee News 

New Hires 

Officer 

M.E. Applebee 

Officer 

J.J. Quinlan 

Officer 

P.J. Knittle 

Community Events from 2018 



Division Commendations may be granted by a division 

commander with approval by the Chief of Police for: 

• Outstanding actions or service performed by members of his 

command. 

The award recipient's for 2018 are as follows: 

Officer of the Year 

• Police Officer  

Justin G. Lefebvre 

Honorable Service Medal 
• Police Captain  

J.H. Peckins 

• Police Sergeant 

J.M. Peters II 

• Civilian 

M.A. Boyke 

Life Saving Medal 
• Police Officer  

P.S. Connelly 

• Police Officer  

L.M. Dashno 

• Police Officer  

S.P. Muller 

• Police Officer  

Z.S. Shute 

• Police Officer  

B.L. Sparks 

• Police Officer  

D.M. Tyrel 

Department Commendations 

• Police Officer  

B.B. Lesperance 

Division Commendations 

• Police Officer  

C.P. Cushman 

• Police Officer  

A.M. Palmer 

TOWN OF MANLIUS POLICE DEPARTMENT 

Awards 
The Town of Manlius Police Department recognizes those members who 

distinguish themselves by meritorious service or heroic acts. 

Police Officer of the Year is awarded annually. 

Officers are nominated for: 

• Consistently demonstrating exceptional achievement. 

• Showing a genuine commitment to their profession, the 

department, and the public to which they serve. 

Life Saving Medals are awarded by the Chief of Police 

for : 
• Rendering first aid to a person whose life was in immediate 

jeopardy and in doing so, sustains the person and enables 

the person to be transported to a medical facility. 

Departmental Commendations may be granted by the 

Chief of Police for : 
• Acts of outstanding bravery or heroism that has demonstrat-

ed characteristics of personal courage and devotion to duty. 

• Accomplishments resulting in improved administration. 

• Accomplishments resulting in improved operations of the 

department which result in substantial savings in manpower 

or operating costs. 

• Outstanding police work or service to the community which 

brings credit to the department. 

Honorable Service Medal are awarded by the Chief of  

Police for:  

• Creditable acts in the line of duty which meet some, but not 

all, of the requirements for other awards and in so doing 

demonstrates initiative and competence.  



TOWN OF MANLIUS POLICE DEPARTMENT 

Honor Guard 

Duties performed by Honor Guard members include 

but are not limited to: 

• Department ceremonies 

• Calling hours 

• Funerals 

• Burials 

• Parades 

• Community events 

• Civic functions 

• Visiting dignitaries 

• Police Benevolent Association functions 

The Town of Manlius Police Department Honor Guard is comprised of volunteer officers who, at the discre-

tion of the Chief of Police, exercise duties that involve representing the Town of Manlius Police Department in 

ceremonial functions at designated events.  Each year the members of the Honor Guard are called upon to per-

form Honor Guard duties.  The Honor Guard also continues to participate in local, state and national events. 



Specialized Training   

• Supervisory and command level training 

• Special investigations 

• Accident reconstruction 

• Evidence technician 

• School Information Resource Officer (SIRO) 

• Bicycle patrol 

• Family Services Officer (FSO) 

• Community relations 

• Instructor development 

• Armorer 

• Firearms instructor 

In-Service Training 

Provides members with supplemental and refresher train-

ing in different areas depending on departmental needs.  

Topics include but are not limited to: 

• Communications skills & techniques 

• Legal Updates 

• Emergency Vehicle Operations Course (EVOC) 

• Defensive Tactics 

• Firearms 

• Critical Incident Management 

• First Aid / CPR 

• Automatic External Defibrillator (AED) 

• Use of Force 

The policy of the Town of Manlius Police Department is to train its members consistent with the agency’s mis-

sion, goals and objectives.  By doing so, training prepares members to act decisively and correctly in a broad 

spectrum of situations, enhance productivity and effectiveness, and to foster cooperation and unity of purpose. 

Providing Training: 

• Improves performance 

• Increases effectiveness 

• Enhances career development 

• Reduces liability 

TOWN OF MANLIUS POLICE DEPARTMENT 

Training 



The New York State Law Enforcement Accreditation Program is a process that 

continues to evolve in ways that are consistent with the changing legal, social 

and fiscal developments.  The process continuously evaluates and updates com-

monly accepted standards and provides a progressive and time proven way to 

improve overall performance. 

In 1996, The Town of Manlius Police Department earned its initial New York 

State Law Enforcement Accreditation award and every five years undergoes an 

on-site assessment.  The department was recently reassessed in 2016 and was 

once again recommended for reaccreditation. The department has received reac-

creditation status continuously since 1996. 

The next scheduled onsite assessment by New York State is in the year 2021. 

The agency has been accredited through CALEA since 1996.  Annually, 

CALEA assessors conduct a remote assessment by reviewing selected 

standards.  Every five years a team of CALEA Assessors arrive at our head-

quarters to conduct an on-site assessment of the department’s written proto-

col, standard operating procedure, written reports, facility and personnel.  

They look at the avenue in which the department conducts day-to-day busi-

ness both in house and out on the street to ensure compliance with the 344 

standards of the law enforcement program. 

In 2010, the department was honored with the coveted “Flagship” status 

which identifies the agency and its members as exemplary   examples of law 

enforcement service.  In December 2016, a team of Assessors recommended 

this agency for re-accreditation status after an on-site assessment.  The Cer-

tificate of Advanced Meritorious Accreditation this agency received is it’s 

eight successful assessment from CALEA.  The next scheduled on site as-

sessment by CALEA is in December 2020. 

The Commission on Accreditation for Law Enforcement Agencies (CALEA) provides 

international accreditation which is a proven management model that provides for the 

framework to ensure: 

• Efficient use of resources and service delivery improvements. 

• Policies and practices that are consistently reviewed and updated. 

• Verification from independent outside assessors to ensure trust and transparency. 

• Greater accountability within the agency. 

• Reduced risk and liability exposure through policy and internationally accepted 

best practices. 

• Community advocacy and involvement. 

TOWN OF MANLIUS POLICE DEPARTMENT 

Accreditation 

New York State 

Accreditation 

CALEA Accreditation 



Operations Division Commander:  Captain J.H. Peckins 

Assistant Operations Division Commander:  Lieutenant J.T. Slater 

●Investigators 

• Officer D.I. Filip 

● Officer J.M. Gallup 

● Officer B.B. Lesperance 

● Officer A.M. Palmer 

Chief of Police: M. J. Crowell 

TOWN OF MANLIUS POLICE DEPARTMENT 

Roster 

Administrative Division Commander:  Captain K.J. Schafer 

●Administrative Sergeant  - Sgt. J.M. Peters II 

●A Watch Supervisor - Sgt. T.M. Stanton 

● Officer A. C. Bezek 

● Officer P.S. Connelly 

● Officer S.P. Muller 

● Officer Z.S. Shute 

● Officer S.B. Williams 

●C Watch Supervisor - Sgt. G.C. Snyder 

● Officer T.M. Campbell 

● Officer R.M. Carnie 

● Officer  M.J. Desalvatore 

● Officer P.M. Gilchriest 

● Officer C.T. Skinner 

● Officer B.L. Sparks 
●B Watch Supervisor - Sgt. K.L. Hatter 

●B Watch Relief Supervisor - Sgt. C.P. Cushman 

● Officer L.M. Dashno 

● Officer S.D. Gwilt  

● Officer A.M. Hibbard 

● Officer P.J. Knittle 

● Officer J.G. Lefebvre 

● Officer D.M. Tyrel 

●Officers in Field Training 

● Officer M.E. Applebee 

● Officer J.J. Quinlan 

● Administrative Division Clerk  Civilian  S.K. Barkauskas 

● Professional Development -  M. Buckland (P-T) 

● Fleet Maintenance -  Civilian -  P.R. Chapman 

● Building Maintenance - Civilian - E. Durfee (P-T) 

● Records Section Coordinator  Civilian M.A. Boyke 

● Records Clerk - Civilian L.A. Nyman 

● Records Clerk - Civilian L.A. Rybinski 

● Records Clerk /CSO- Civilian J. K. Taggart 

●School Information Resource Officers 

● Officer B.A. Brainard 

• Officer B.M. Damon 

● Officer D.J. Golden 

● Officer R.J. Kammar 

● Officer J.C. Paul 



TOWN OF MANLIUS POLICE DEPARTMENT 

Special Investigations Section (SIS) 

SIS serves as the primary support to FSS.  Working 

together SIS provides enhanced investigative efforts 

into complex or time intensive cases. 

SIS maintains primary responsibility for: 

• Suspicious death investigations 

• Case property management 

• Collection and preservation of evidence 

• Narcotic sales investigations 

• Organized crime investigations 

• Intelligence gathering, analysis & dissemination 

• Surveillance operations 

• Liaison with the Onondaga County D. A.’s office 

• Confidential source registration and management 

• Time intensive investigations 

SIS investigators receive specialized training to in-

crease their knowledge in areas such as: 

• Interview techniques 

• Search warrants 

• Search & seizure laws 

SIS also encompasses: 

• Family Services Officer (FSO) 

• School Information Resource Officer’s (SIRO’s) 

• Community Relations 

• Crime Prevention 

• Public Relations 

 Noteworthy SIS investigations from 2018 include: 

• Assault. 

• Grand larceny. 

• Possession of a forged instrument. 

• A suspicious death case. 

• Forgery. 

• Falsifying business records. 

• Criminal possession of stolen property. 

• issuing a bad check. 

• Schemes to defraud. 

• Throughout 2018, SIS provided assistance to the Onon-

daga County Sheriff’s, Dewitt, Camillus, and Geddes 

Town PD’s, Baldwinsville and Liverpool Village PD’s, 

the NYS Park Police, US Secret Service, Immigration 

and Customs Enforcement as well as Homeland Securi-

ty.  Assistance consisted of suspect interviews, evi-

dence technician analysis, forensic analysis of cellular 

devices,  providing intelligence, and assisting with the 

execution of arrests and search warrants within the 

town.  

In 2018 SIS was assigned 46 cases, and assisted the 

Field Services Section (FSS) with 16 cases. Assistance 

to the FSS included: performing interviews of suspects, 

victims and witnesses, conducting pawn shop checks for 

stolen property, submitting bulletins to the Onondaga 

Crime Analysis Center, providing forensic examinations 

of cellular telephones and other electronic devices, au-

thoring search warrants, conducting computerized voice 

stress analysis examinations of suspects, handling juve-

nile cases and performing evidence technician duties at 

crime scenes.   Overall, 87% of the assigned cases were 

closed by arrest or other means.  



TOWN OF MANLIUS POLICE DEPARTMENT 

School Information 
Resource Officers    (SIRO’s) 
School Information Resource Officers (SIRO’s) maintain a full time presence in both the ES-M and F-M schools   

located within the township.   The SIRO’s meet daily with students and staff both formally and informally to provide 

training, consultation, and crisis intervention.  The five SIROs also visit classrooms in their respective districts to 

provide education to the students on various topics.   

High school programs may include the following:  

● Alive at 25 and driver’s education: A course designed to teach teen drivers the consequences of risky driving 

behaviors which attribute to a high number of traffic accidents, injuries and death. 

● Mock DWI: Re-enactment of a DWI crash with serious injuries and death associated with the accident.  De-

signed to make a significant impact on the students as to the dangers of drinking and driving. 

● Health Classes:  Topics include the effects of drugs and alcohol, criminal activity associated with drug use and 

addictions, and how to handle situations students may or may not encounter regarding grugs and alcohol. 

● Personal safety: Students were taught techniques to stay aware of their surroundings and learned basic self    

defense techniques to combat an attacker. 

● Career presentations: SIROs presented in numerous classes regarding the required training and education      

necessary to become a police officer and the career options available within the field.   

● Government/Law classes: Information provided to students in various law topics such as, search and seizure, 

interview & interrogation, MHL 941 and mental health issues and use of force.   

● Lockdown Drills: Aimed to encourage staff and students to take lockdown drills seriously, SIRO’s and Patrol 

Officers participated in several school lockdown drills.  Participation in these drills helps to ensure schools are 

following procedures and protocols.   

Middle School Programs may include the following topics: 

● Bullying:  Presentations on the consequences for bullying and cyber-bullying and what to do if a student is being 

bullied or knows someone who is being bullied. 

● Drugs and Alcohol:  The dangers of using drugs and consuming alcohol are taught.  Drug laws and the effects 

of drugs on a community are also taught. 

● Internet Safety:  Internet usage and social media applications and how making poor choices on the internet can 

effect a persons future.  Special emphasis is placed on the sending of inappropriate pictures as well as threats of 

any kind. 

Elementary School Programs may include the following topics: 

● General Safety:  Age appropriate safety topics are taught in all grades. 

● Halloween Safety:  SIRO participation in Halloween parades and Halloween safety rules are taught at this level. 

● Wellness Days / Picnics:  SIRO participation in special events enables them to make positive connections with 

staff and students. 



TOWN OF MANLIUS POLICE DEPARTMENT 

Family Services Officer (FSO) 

The Family Services Officer (FSO) has primary responsibility for family and juvenile matters to include investigating crimes 

perpetrated by or against juveniles, child endangerment and neglect complaints, domestic violence incidents and investiga-

tions into complaints of elder abuse or neglect.  This position allows for an officer to receive specialized training to better 

equip them to effectively handle sensitive matters involving juveniles, victims and the elderly population.  Many crisis’ in-

volve long term assistance and guidance which may not be conducive with the daily schedule of patrol officer.  The FSO has 

the resources, time and dedication to fully focus on the needs of these individuals. 

The FSO is responsible for implementing programs designed to prevent delinquency, substance abuse and victimization along 

with responding to the request for education and specialized presentations from community groups.  The FSO receives re-

quests from the local Boy Scout and Girl Scout troops, BOCES New Dimensions, local senior citizen residential facilities, the 

YMCA, Town and Village recreation departments, Village libraries, local Day Care and Pre-School programs, Fayetteville-

Manlius and East Syracuse-Minoa School Districts, and area church groups. 

In order to properly service the community, the FSO maintains a liaison with various programs within the community, along 

with county funded programs designed to assist with long term solutions for families and victims.   

The following is a list of commonly used programs:  

•ACCESS Team-Single point access for youth aged 5 years old to 21 experiencing emotional and behavioral challenges. 

•Adult Protective Service (APS) - Social services program that serves older adults who are in need of assistance. 

•Child Protective Services (CPS) 

•Vera House-Sexual assault and domestic violence service agency 

•Project Concern-Juvenile fire starters program  

•East Area Support Network-Committee created to address mental health and addiction issues in the community 

•Cyber Justice Diversion Program-Educational diversion program for youth involved in inappropriate use of cell phones or the internet  

The chart below shows the different types of juvenile 

involved incidents.  This agency arrested a total of 38 

juveniles in 2018, and 15 of these cases were forwarded 

to Family Court and one was forwarded to Adult Court. 

On October 1, 2018, NYS legislation was enacted to raise the age of juveniles from 15 to 16.  The legislation was passed 

based on data that show that the human brain is not fully developed until around age 25.  Because an adolescents brain is still 

developing, behavior, personality and character traits are highly receptive to changes.  Because of this, adolescents respond 

well to interventions, learn to make responsible choices, and are likely to grow out of negative or delinquent behaviors.   

In 2018, TMPD responded to 601 calls for ser-

vice that involved a total of 960 juveniles.  48 % 

of  these juvenile contacts are aged 12-15. 



The Town of Manlius Police Department strives to maintain positive community relations through agency sponsored 

programs within the community and the twelve area schools.  These programs are designed to increase the public’s 

awareness of the police function as well as the citizen’s responsibility in our community.   The Town of Manlius Police 

Department has increased its utilization of Facebook to assist with advertising community events and notifying the com-

munity of criminal activity and general safety topics.  Community relations programs are conducted by various members 

of the department, along with the Family Services Officer, and include but are not limited to:  

● Law Enforcement Explorer Post #906   

● Police Department Open House   

● Police Department  Station Tours   

● Special Olympics Cops on Top 

● Special Olympics Laws and Orders 

● DEA Takeback 

● YMCA Healthy Kids Day 

● Trunk or Treat 

● Wicked Woods at Green Lakes State Park 

● Halloween Safety Night  at the Police Department 

● Shop with a Cop in conjunction with Dewitt Police Department 

● National Night Out 

● Police Department Newsletter 

● Police Department Facebook Page 

● Bicycle Safety and demonstrations 

● Safe School Coalition meetings 

● School Building walk throughs by Patrol Officers  

● Day Care Safety presentations 

● East Area Support Network Participation 

● Child Passenger Safety Seat Checks 

● Child ID Program 

● Town and Village Recreation Safety Presentations 

● Internet Safety Presentations for Parents 

● Adult and Senior Safety 

● Alcohol and Drug Awareness for children and parents 

TOWN OF MANLIUS POLICE DEPARTMENT 

Community Relations 



The Administrative Division is further divided into the following functional  

sections: 

• Records 

Central repository for all police reports and records 

• Volunteers 

Utilized to support the agency in any duties appropriate for civilian work 

• Professional Development Section (PDS) 

Responsible for the law accreditation program, training, and other programs and operations as assigned 

• Administrative support 

Responsible for any duties appropriate for civilian work as deemed necessary 

• Fleet maintenance section 

Responsible for actual and preventative maintenance of police vehicles, adaption of stock vehicles, cleanliness 

of vehicle interiors 

• Information Systems 

• Building Maintenance 

• Evidence and Property Control 

TOWN OF MANLIUS POLICE DEPARTMENT 

Administrative Division 

The Administrative Division Commander is responsible for: 

• Staff Inspections 

• Personnel matters 

• Budget and purchasing 

• Professional Development Section (PDS) 

• Administrative and division support section 

• Planning and research 

• Administrative crime analysis 

• Grant writing and management 

The Administrative Division is responsible for providing the 

administrative support services necessary for the effective and 

efficient operation of the police department, to include:  

• Fiscal and property management / Inventory control 

• Personnel functions, to include recruiting and training 

• Law enforcement accreditation 

• Planning and research 

• Crime analysis 

• Police vehicle acquisition and maintenance 

Internal Affairs (IA) ensures that all complaints 

against the agency, its activities and practices, and its 

members are investigated fully and fairly.  IA investi-

gations include internal (from within the department), 

external (from outside sources).  Internal complaints 

include routine investigation of preventable police 

vehicle accidents, all firearms discharges and uses of 

force. 

2018 IA Findings 

Internal  Source Complaints 

Total 5 

Sustained 5 

Not sustained 0 

Incomplete 0 

External Source Complaints   

Total 0 

Sustained 0 

Not sustained 0 

Use of force against a person   

During arrest 8 

Controlling an emotionally disturbed person 3 

Non-Arrest 2 

Firearms discharge reports  

Humane destruction of an animal  19 



The Town of Manlius Police Department’s continued goal is to ensure the safety of all motorists operating 

within the jurisdiction.  The department utilizes traffic enforcement as a tool to reduce personal injury and 

property damage to the pedestrian, cycling and the motoring public.   

Field Services Activity 
2015 2016 2017 

3 Year 

Ave 
2018 

Criminal Complaints 983 1039 917 980 998 

Preventable Traffic Crashes 521 539 497 519 507 

False Alarms 492 512 513 506 459 

911 Total Dispatches 
Manlius Police Units 

20,239 20,263 19,165 19,889 23,126 

DWI Arrests 73 95 95 88 112 

Parking Tickets Issued 97 139 100 112 141 

Traffic Tickets Issued 4134 4930 4496 4520 5513 

The Field Services Section (FSS) is consid-

ered the “backbone” of the agency.  The FSS 

is tasked with: 

• Patrol Services 

• Responding to calls for service (CFS) 

• Preliminary & Follow-Up Investigations 

• Collection & Preservation of Evidence 

• Traffic Enforcement 

• Accident Investigations 

• Neighborhood Patrols 

• Bicycle Patrol 

• Community Oriented Policing Initiatives 

TOWN OF MANLIUS POLICE DEPARTMENT 

Field Services & Traffic Enforcement 

A review of the total reported accidents for 2018 reveals an increase of 2.0 % in preventable MVC’s in 

comparison to the total number of preventable MVC’s in 2017.  This review also shows a 2.3% decrease in 

preventable MVC’s when compared to the average of the past three years.    

The Town of Manlius Police Department maintains a multifaceted program to address aggressive driving 

traits.  One of the ways the agency addresses these traits is to use statistical data from crash investigation 

reports. These reports are analyzed monthly for causational factors, locations, and times of occurrence and 

the data is then vetted for patterns.  After a comprehensive review, a selective enforcement campaign then 

targets the top causes, locations, and times where preventable motor vehicle crashes (MVC’s) are occurring.  

The program also looks at all neighborhood traffic complaints and targets these areas as well.  These types 

of operations include public and social media campaigns, roadway signage, and strict vehicle and traffic 

enforcement.  Aggressive driving includes failure to yield the right of way, following to closely, unsafe lane 

change , unsafe passing, disregard of traffic signals and signs, using electronic devices while driving, failing 

to signal and driving under the influence of alcohol and or drugs.  Efforts targeted at aggressive driving vio-

lations  resulted in  an increase of traffic tickets written for aggressive driving. 



TOWN OF MANLIUS POLICE DEPARTMENT 

Calls For Service 

A Watch 0000 - 0800 hrs 

B Watch 0800 - 1600 hrs 

C Watch 1600 - 0000 hrs 

3901 Post includes the Village of Manlius and surrounding areas 

3902 Post includes the Village of Fayetteville and surrounding areas 

3903 Post includes the Village of Minoa and surrounding areas 

Total 9-1-1 Dispatched  

Calls for Service* 

● Increased 20.7% from 2017 

● 16.3% Higher than 3 year average  

                  (2015 - 2017) 

 
*As recorded by the Onondaga County 9-1-1 center 



• Increased 28.5% from 2017 

• 22.5% Higher than 3 year 

average (2015-2017) 

TOWN OF MANLIUS POLICE DEPARTMENT 

Total Arrests  &  False Alarms 

• Decreased 10.5% from 2017 

• 9.3% Lower than 3 year   

average (2015-2017) 



UCR Part 1 offenses  include: 

• Murder 

• Rape 

• Robbery 

• Assault 

• Burglary 

• Larceny 

• Motor  Vehicle Theft 

UCR Part 2 offenses include: 

• Arson 

• Kidnapping 

• Drug use & possession 

• Dangerous Weapons 

• Bribery 

• Sex Offenses 

• Extortion 

• Forgery 

• Prostitution & Vice 

• Stolen Property 

• Coercion 

• Criminal Mischief 

• Fraud 

• Gambling 

• Offenses against public 

order 

• Embezzlement 

• Simple Assault 

• Offenses against Family 

• DWI Dugs & Alcohol 

• Unauthorized use MV 

• Possession of Burglar 

tools 

• Liquor law violations 

• Disorderly conduct 

• Public Intoxication Drugs 

& Alcohol 

• Loitering 

• All other offenses 

TOWN OF MANLIUS POLICE DEPARTMENT 

UCR Part 1 & Part 2 Offenses 

Uniform Crime Reporting (UCR) 

The charts below include only those crimes that have a reporting value for 2018 along with 

the  number of cleared offenses in each category.   

In 2018, 280 UCR Part 1 crimes were reported and 40% of these were cleared by arrest or 

other means.  Overall, 78% of the UCR Part 1 crimes reported were larcenies and 13% were 

burglaries.   

There were 718 UCR Part 2 crimes reported for 2018. Overall, 30% of the UCR Part 2 

crimes reported were drug possession or sales, 10% were reported as criminal mischiefs, 6% 

were reported as fraud, 22% were reported as simple assaults and 16% were reported as 

DWI’s.  Overall, 56% of UCR Part 2 offenses were cleared by arrest or other means.   



To create and maintain a  

partnership with our  

community by  

compassionately solving  

problems through  

effective communication  

while utilizing both a  

constitutional and a  

community policing model  

with the goal of  

earning trust and respect. 

The Town of Manlius 

Police Department’s vision 

is to provide effective and 

efficient police services to 

our citizens, in the most 

professional, polite, and 

service-oriented manner 

possible by tailoring our 

operations to meet the 

needs and expectations    

of our community. 

• We will maintain the highest 

level of integrity. 

• We will be self critical and      

accountable for our               

commitments and results. 

• We will treat all persons with 

compassion, respect, and       

dignity. 

• We will engage in open honest 

communication. 

• We will always seek to provide 

the highest quality of service. 

• We will preserve and safeguard 

individual rights and liberties. 


